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Learning Portfolios: Guidelines for BA Students 
Briercrest College 

(rev. Sept. 2011) 

 
 
In order to help us assess learning at Briercrest College, we require our BA 
graduates to assemble a learning portfolio. You can think of your portfolio as a reply 
to two questions: “What have I learned at Briercrest?” and “Can I prove it?” 
 
The best way to structure your portfolio is in three sections. The first section should 
contain a copy of your completed checklist. (See page three of this document.) The 
second section should contain your portfolio essay, a ten-page document that 
makes the strongest possible case for your learning at Briercrest. The third section 
should include appendices (e.g., letters of reference, your current resume′, selected 
academic papers, and other evidence of your learning). Place all your materials in a 
three-ring binder and identify the various appendices with tab-labels. 
 
Since the following learning areas are essential to Briercrest’s educational mission, 
your essay must describe and document your learning in them. Be prepared to 
discuss these areas with your faculty interviewers when the time comes. 
 

1. Academic Learning: Please include your informal transcript and 
academic papers from several years. Use these documents (and/or other 
relevant evidence) to demonstrate your academic progress. 

2. Doctrinal Learning: In addition to your reflections on your doctrinal 
learning in your essay, please provide an appendix which discusses the 
major doctrines of the Christian faith along with thoughtful scriptural 
support.  Elaborate on each major doctrine in a separate paragraph 
(usually between 7 to 12 topics).  You may consult a historic creed of the 
church, or the doctrinal statement of the college 
(www.briercrest.ca/about/statement-of-faith), the Evangelical Fellowship of 
Canada, or your own church or denomination for reference.  This exercise 
is meant to help you assemble your own beliefs at this stage in your 
journey and you may borrow from other doctrinal statements.  In your 
interview, be prepared to support and discuss your doctrinal statement 
from scripture and your understanding of theology (you are allowed to 
have your doctrinal statement and Bible with you during the interview).                                                                                                         

3. Spiritual Learning: Please provide a narrative of your spiritual journey 
while at Briercrest, noting what you’ve learned or are still learning; 

4. Service Learning: Please provide letters of reference and/or other 
evidence of your learning through service to others. 

2010-2011 is a transitional year for service learning at Briercrest College. If 
you’ve entered one of the new programs you should still complete at least 6 

http://www.briercrest.ca/about/statement-of-faith
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units (semesters) of weekly service. Your previous Field Education (FE) 
credits will count towards this total. FE credits are still offered this year and 
can be used as electives in the new programs. New program students can 
continue to do FE or find some other area of weekly service. Please see 
Leigh Wolverton, the Director of Service Learning, for more information. 

5. Employment Learning: Please provide a current resume, an actual job 
posting that interests you, and a cover letter that makes a case for your 
suitability for that job. The Employability Skills Profile should help you 
answer the question: “Why should this employer be interested in me for 
this position?” (See page four.) 

6. Relational Learning: Please provide a narrative of your growth in your 
relations with others. Note areas where this growth is most apparent and 
where it might still need to improve. 

7. Program-Specific Learning: Please see your program coordinator for 
your program-specific learning requirement(s). 

In addition to these crucial learning areas, we invite you to discuss other types of 
learning that may have occurred during your time at Briercrest. The following table 
includes examples of some of these other learning areas. 
 
 

Learning Areas Supporting Evidence 

Intercultural Missions Trip/Field Education Reports 

Influential Books  Annotated Reading List 

Experiential Field Education, Internships, Practicums 

Student Employment Letter of Reference 

Technology Video, Computer Skills 

Self-Awareness Personality Tests, Counselling 

Future Learning Reading List, Educational Plans 

Co-Curricular  Student Groups, Intramurals, Chapel,  
Christmas Musical, YQ, etc. 

Leadership Reference Letters, Job Descriptions 

Athletic Stats, Coaches’ Letters 

Fine Arts Artifacts, Recital DVDs/Evaluations 

Health and Well-Being  Personal Wellness Program 
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Be sure to help your reader interpret your evidence. Ensure that all of your 
appendices are discussed (and used as evidence of your learning) in your essay. 
 
And finally, we ask that you help Briercrest College become a better learning 
community. Please write a paragraph or two to help us learn more about how we are 
doing. We invite your comments, commendations, and critiques. 
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Portfolio Checklist 
 

See Briercrest website for specific dates: 
http://www.briercrest.ca/college/current/Academics/Graduation 

 
 

 Attend portfolio information session in September  (recommended) 

 Submit Graduation application in October  

      After receiving e-mail instructions, complete the Bible Content Exam 

 See program coordinator with questions concerning portfolio content 

 Work on developing the following elements in your portfolio: 

 Address and provide evidence for Academic Learning 

 Address and provide evidence for Doctrinal Learning 

 Address and provide evidence for Spiritual Learning 

 Address and provide evidence for Service Learning 

 Address and provide evidence for Employability Learning 

 Address and provide evidence for Relational Learning 

 Address and provide evidence for your Program-Specific Learning 

 Address and provide evidence for additional learning 

 Attend portfolio information session in January  (recommended) 

 Assemble portfolio essay and supporting evidence in a 3-ring binder 

 Clearly label all appendices 

 Include your name and degree program on the top of your portfolio essay 

 Include your name and degree program on the exterior of the 3-ring binder 

 Include three copies of your portfolio essay in your 3-ring binder 

 Include your completed checklist as the first page of your portfolio 

 Submit your portfolio and sign up for an interview in January 

 
 
Name:  _____________________________________ 
 
 
Program: _____________________________________ 
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Appendix A 
 

EMPLOYABILITY SKILLS PROFILE1 
 
The following skills provide the basic foundation to get, keep and progress on a job and to 
achieve the best results. Employers need persons who can: 
 
Communicate 
• Understand and speak the languages in which business is conducted 
• Listen to understand and learn 
• Read, comprehend and use written materials, including graphs, charts and displays 
• Write effectively in the languages in which business is conducted 
 
Think 
• Think critically and act logically to evaluate situations, solve problems and make decisions 
• Understand and solve problems involving mathematics and use the results 
• Use technology, instruments, tools and information systems effectively 
• Access and apply specialized knowledge from various fields (e.g., skilled trades, 
technology, physical sciences, arts and social sciences) 
 
Learn (Continue to learn for life) ) 
Workforce 
Exhibit Positive Attitudes and Behaviours 
• Self-esteem and confidence 
• Honesty, integrity and personal ethics 
• A positive attitude toward learning, growth and personal health 
• Initiative, energy and persistence to get the job done 
 
Take Responsibility 
• The ability to set goals and priorities in work and personal life 
• The ability to plan and manage time, money and other resources to achieve goals 
• Accountability for actions taken 
 
Adapt 
• A positive attitude toward change 
• Recognition of and respect for people’s diversity and individual differences 
• The ability to identify and suggest new ideas to get the job done—creativity 
 
Work with Others 
• Understand and contribute to the organization’s goals 
• Understand and work within the culture of the group 
• Plan and make decisions with others and support the outcomes 
• Respect the thoughts and opinions of others in the group 
• Exercise “give and take” to achieve group results 
• Seek a team approach as appropriate 
• Lead when appropriate, mobilizing the group for high performance 

                                                 
1
This profile was produced by the Conference Board of Canada’s Corporate Council on Education 

and is sponsored and endorsed by the Federal Government of Canada and its member organizations 
which include many of the largest corporations in Canada. 


