
Rep Board 

March 24, 2011 

 

Bold Font implies decisions were made or action is required. 
 

In Attendance: Viktor Karklins(VK), Will Con (WC), Kim Thomson (KT), Chelsea Kooistra 

(CK), Erin Karklins (EK), Caleb Martin (CM), John Ottens (JO), Kylie Gauthier (KG), Ashley 

Baum (AB), Brad Weber (BW), Pauline Yee (PY), Alayna Domoslai (AD), President Elect 

Ramsey Klassen 

Left Early: John Ottens 

Absent: Rob Bancroft, Jeri Brainard, Eric Johnson,  

 

I. Prayer 

 

II. Scripture 

 

III. Brian Gobbet 

Gender issues, first question is what historically has been the role of women at 

Briercrest, second what has the past role of women in leadership been at Briercrest. 

Reading from a thesis which is about the role of women in leadership at Briercrest. 

When reading that women did not have a voice in leadership. Even though Henry 

Hildbrandt and his wife were the model for Briercrest and the way that women were 

supposed to be seen and not heard. From 1935 women began to be on staff at the 

school. One thing is there were some strict women roles in 1930s and 1940s, but there 

were still women who stepped up in the role of teaching even though they were 

women. They see the faculty and that there are some women who are teaching now. 

Why do you think women went to Briercrest in the 30s and 40s? They were willing to 

come and teach. Historical gender role, there is a role for men and women. What kind 

of institution is Briercrest? There is a tendency to see that Briercrest is a Bible 

college, but we are less concern with the scriptures than we were in the past because 

of the taken away of the word Bible. We are a Christian college, and we are not a 

church and should not be seen as a church. Briercrest is an educational institute, and 

there is nothing that prevents a woman from being a student body president. What is 

the role of the student body president? The role is to be a godly person, and you are 

not supposed to be a spiritual leader. Cal McFarlene is the spiritual leader and guide. 

We do come along beside him and help him. We need to submit to him because he is 

the spiritual leader and guide us. How do dominate people groups critic itself? It’s 

important to critic ourselves. Should we put the question how do women feel about 

genders in leadership. Ask the female candidates this year whether this question is 

offensive. We do have to critic what we are doing, and open to looking at ourselves. 

Does this question belong in the constitution? This does not need to be in the 

constitution.  

 

IV. Scripture Reading 

 

 



V. Presidential Report 

Learning: Colloquium and there will be another at the end of the year 

Pastoral: Ramsey is being trained for next year and has picked his VP of Student Life 

and Administration 

Feedback on the last Student Government Chapel 

Shamrock happened and there was profanity, and swearing. This was not a Student 

Government event, and been in contact with David Cole and how to run this event 

and tighten the rope for future years 

Coffee House happening tonight 

Charlie Brown is now under Student Government 

Brierstock is going well, forms are being handed in and planning is happening well 

for it 

Coordinator update from Ben, Courtney replied that it has been challenging, but 

fulfilling. 

 

About the Student Government Chapel 

BW Thought it was great, he nailed it. If you walked out of the chapel feeling 

angry or out of place, there maybe was a convention.  

CK It went good, but there were some students who were confused about 

where to give to Briercrest. 

WC The next student government chapel will have something to do with 

giving to Briercrest. There is a chance to give and get a sheet of paper 

about partnering with Briercrest and that is how they can do it. 

CK Maybe send out a reminder to everyone just so they remember its 

happening 

AB There were some people who were uncomfortable with asking students for 

more money. Other people did not have a problem with it. 

EK Did hear about people thinking that it was a cash grab, but then explained 

it and it made sense 

VK Travelled with Wayne Durksen and how he works and gives the people 

the tools and why we are doing this 

 

WC Still working on getting money for the Den, the student governments get 

together still waiting to hear more about this. The student survey that has 

been passed around and how it would be the best way to let students 

complete it. 

EK  Give something for the students who complete it.  

CK Make a draw for something that is good that students will like not just 

Briercrest gear 

 

WC Job descriptions of the student activities coordinators might be changing to 

add a meeting the core events and Tracy once a month and know what is 

happening every month, so nothing like Shamrock happens again. 

Wondering if it would be better to do an evaluation tonight instead of the 

last meeting, in the future to do it tonight instead of the last meeting. 

CK  Maybe have a shorter mid semester review 



Coffee House 

EK  Coffee House with Glen who is he? 

WC It is with Art, Music, and with the guy who did chapel today 

Coordinators 

CK Maybe at the last meeting to hear from the Coordinators and how they are 

doing and what has been going on with them. 

 

VI. Accepting the Minutes 

1
st
 Motion EK 

All Agree 

 

VII. Emerging Agenda 

CK Thank you, for getting the library hours extended, it is very helpful for 

many students 

KT will pass that along to library staff 
 

VIII. Accepting the VP of Student Life and Administration for next year, Courtney Wiebe 

Accepted 
 

IX. Policy  Changes 

VK Student policies for approving nominees was changed,  and it is now a 

two-step process and they need to be an above average student, or an 

extenuating circumstance that can put them through to become a valid 

nominee, and then move on to be a valid nominee. 

AB To have it clarified with the exceptional or above average, extenuating 

circumstance. 

VK  It can be and/or 

BW What did we decide on last year? 

VK  It was chosen or 

BW I hope we are not creating a loop hole. 

AB  We can override any policy that we have created if it needs to happen 

EK This is how we go through this process if a nominee is not accepted and 

they can submit it in writing.  

VK The other change is the interview process with the nominee, and the board 

chooses who gets through to be a candidate for being student body 

president. The other changes are the names of the VP’s, and having a 

majority vote instead of a plurality in the constitution. There are only rep 

board members who are allowed to count the votes for the election 

1
st
 Motion KG 

2
nd

 Motion AD 

All Agree 
 

X. Constitution changes 

The Changes made in Chapel are now in the constitution 

1
st
 Motion BW 

2
nd

 Motion PY 



All Agree 
 

XI. Break 

 

XII. Approve Old Rep Board Members 

Caleb Martin 

Agree 
 

Pauline Yee 

Agree 
 

XIII. Approving New Members 

Eunice Chow- Approved 

Patrick Smith- Approved 

Nick Van Snick- Approved 

Ben Schmidt- Approved 

Will Con- Approved 

Joey McNitt- Approved 

Ben Brainard- Approved 

Greg Smith- Approved 

Jade Summerfelt- Approved 

Mark Guenthier- Approved 

 

Marianne Barker- Interview before approval 

 

XIV. Appointing New Chairperson 

Pauline Nominated for Chairperson by KG 

Caleb Nominated for Chairperson by VK 

Pauline new Chairperson for next year 
 

XV. Helen Dunn’s Proposal 

*Discussion is anonymous, beginning of comment starts with an indent* 

She has submitted the proposal which is about the question of gender within the 

student body elections Q & A. What we are voting on is asking the gender related 

question at the Q & A going into policy and what Brian Gobbet had to say 

 What he had to say was helpful to understand 

Having women in leadership is important. There are certain views that people 

have coming to a Biblical college, and it’s a theological question 

  There were people that have had ask the question 

  Maybe it’s the way that it is framed when you ask someone to justify themselves 

It’s an important, but not to justify yourself for being a woman or man. There is a 

   history of tension at Briercrest with women in leadership 

 It’s a theological topic, an upfront topic because the person running is making a 

theological statement, compare this question to the question of baptism, this issues 

don’t come into play. If you were to ask someone about scripture, and the school 

takes the stance, can women run in this position, and be in this position. It is what the 



students want in the end because they vote on who would win and everyone has their 

own theological ideas. There is no right way to think with this question. It is a valid 

question in some students’ minds to have this question answered.  

 Having a complementary woman in the role is good.  

 Briercrest does not want to place this as a theological issue because it is not an 

issue for being in the role 

 The biggest problem with this question is that there is no comparable question to 

ask a man like this question. They want women to run in this role, but asking the 

question does not give them equal opportunity 

 Something Dr. Gobbet said was that we cannot make a list of the minorities, and 

if we put it in the policy, the list of questions will continue to grow. Having student 

government say that we are supporting women in this role in the policy can help. 

 In the constitution it says that the role of the president is administrative and 

pastoral 

 We should not take that out of the presidential job description because there is 

more to the job, but it does include pastoring 

 Regardless of the wording, people view the president having a pastoral role within 

the school. The school does not see the school’s president as a spiritual leader, but 

some students would say there is a spiritual leader aspect with the student body 

president 

 Rep Board needs to lead the student body and it is our job to lead them. This is an 

educational institution not a church. Educating and leading them would be to teach 

them that we are an educational institution. 

 What do we want to do in this meeting, where do we want to go with this 

proposal? 

 We want to protect female candidates and put them through to being a 

presidential candidate. We want to educate and guide the student body. We should 

not ban the question, because it does raise some questions because the role is part 

pastoral. If we ban this question, then we need an alternative question. 

 There is a whole clas dedicated to this question and that there are other classes as 

well. If we ban the question, we are not banning it from the school. We are using real 

women for a heated theological debate, and it should not be this way having someone 

justify themselves for being a women. 

 One of the VP’s jobs is pastoral as well. It says it in the job description 

 People don’t have the problem with the VP’s leading, but they have a problem 

with the president being a woman. 

Are we wanting to ban the question of gender in the Q & A 

Not all agree 

Continue discussion 

 My fear is that if we ban this question it can be more harm than good in the long 

run with banning this question. The question is still going to exist, and we allow the 

students to ask the questions that we deem possible and they are going to exist. If we 

ban it, we are allowing them to speak to this issue. 

 We are giving a voice to the student body, and this is your time to hear from them 

 Use the affirmative, and we affirm both men and women in this institute. We can 

recommend this to next year’s Rep Board 



 If we affirm that and that we let this question go through, then we need to be good 

stewards of that time and guide them, which is better use of our time 

 As a leaders, we can sway questions that make certain candidates look better than 

others 

 I think this is different than having a list of questions not being able to ask it. And 

that we need to uphold what Briercrest has said about wanting women to run. The 

school has said that they justified to run for this position. It points out that a woman is 

running for this position, and put them at a disadvantage. 

 Having 3 candidates and one of them is a woman, and affirming them that should 

be running 

 It makes a difference to ask a person this question and it’s hard for a person to 

answer.  

 If I hold a view, how is it that I can support you because you are my spiritual 

leader and you have something that I don’t believe is right 

 These are the important things that should be asked and that’s why we filter the 

questions to guide the students properly and what is important in the role 

 We didn’t have a longer discussion for the Q & A because of time 

 I think we should write out in policy that we do not ask a question that 

discriminates against someone. There is a chance to make it not discriminate against a 

person for race or gender, for example.  

 We need to be more proactive about the questions that are asked and that they 

should not discriminate against someone 

 If we let questions be a free for all then we can get really bad questions 

 If you say it in front of the whole student body, then it makes it a bigger issue. But 

when someone asks to go out and find out a point of view about the issue. Get to the 

heart of the role of president because there is no difference between VP’s pastoral 

role or the president’s.  

 Does having something written about discrimination in the policy about a 

candidate help to get these questions not being asked? 

 It does help and then to write down different things that can discriminate against 

someone. 

 This is all within the context of the Q & A, banning from this but people can still 

ask this question, just not in the Q & A.  

 If this question about gender is something that affects someone’s vote, then they 

should be proactive in asking a candidate on their own time. 

 We should encourage students to talk to candidates and promote conversation for 

the presidential candidates.  

 Use other forms to communicate with candidates, like forms or email or coffee 

dates. 

 From this position, it’s putting someone on the spot in front of the entire student 

body, and it can be hard for someone to answer 

Motion to create a statement that bans questions that promote or disadvantage certain 

candidates in the Q &A session (through gender, race, culture, ethnicity, etc.)  

1
st
 Motion KG 

2
nd

 Motion PY 



During the student elections, to encourage and facilitate the opportunities for students 

to ask questions of the candidates in other venues 

 As the Rep Board, in the future, they can change it if it is not a problem, and this 

statement is a stepping stone to help in the future 

 Like the statement minus the list 

 This question of gender has been asked in the past, and making it clear is not 

necessary bad 

Student Government would not be permitted to ask questions that promote or 

disadvantage certain candidates, such as gender, race, culture, ethnicity, etc, in the Q 

& A session 

Agree 
 

End of Meeting 


